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Coordination behavior prediction model for Yogo Techer
- Rationale for model construction and characteristics of the model-

Kaoru Suzuki
Akira Yamazaki

While the expectation for the coordination action of the Yogo Techer heightens, authors
newly constructed the coordination action prediction model of the Yogo Techer (Suzuki &
Yamazaki, 2019). This model integrates prosocial behavior and proactive work behavior.
The first reason of the model construction is that the action which supports the growth and
development of the child by the Yogo Techer is one of the prosocial action which is carried
out voluntarily and intentionally in the interest of others, and the second reason is that
the action which works for the party concerned and the organization concerned by the Yogo
Techer is the proactive work action which acts proactively for work and work action. The
coordination behavior prediction model of the Yogo Techer is constructed by newly adding
the variable specialized in school organization and Yogo Techer to the integration of these
two models.In the future, the relationship among variables and variables and the decision
making process of the coordination behavior expression of Yogo Teacher were demonstrated
and the system will be used to resolve conflicts among Yogo Teacher and problems in school
organizations.



